A well attended meeting of employees including ladies took place at Faridabad GM office on 5t May under the
Chairmanship of Com. S.P. Malhan, V.P.(CHQ) of the union. It was addressed by Comrades Islam, Circle President
of SEWA BSNL(Com. Krishnadat), Comrades Goel(Circle Secy) and Udaivir Singh, Distt. Secy, Com. L.S. Narwal
(Circle Cashier) of NFTE Punia Com. Goel and others told in detail about the losses in wage revision in 2007 as
well as NEPP. Many benefits including PLI have been withdrawn during the recognized period of BSNLEU.

Com. Islam in his speech said that commitments made in 2013 have been secured by NFTE. He referred
one increment to TTAs to offset the wage loss, 78.2% IDA order, Revision of R/RS of JTO/JAO/TTA/TM. Pension
Rule for D/R staff and child care leave. He promised two Saturdays as holidays like banks and encashment of
leave facility to D/R employees. Arrears of 78.2% IDA wef 01-01-2007 will be secured and settled . RMs
stagnation will be resolved with all benefits in wage revision of 2017. NFTE will ensure wage revision. BSNL CDA
Rule was framed in 2006 and now Rule 55(lI1)(b) is proposed for implementation. NFTE has cried over this during
unrecognized period. Rule 55(11)(b) is in Violation of Cabinet decision of September, 2000. The NFTE will fight it
out and will ensure no retirement. The G.S. BSNLEU absented from the PLI meeting of 30-03-2016 to avoid
settlement of the issue. The amount offered was neither in one nor in two digits but he preferred to hurl abuses
and baseless allegation against NFTE’s President BSNL’s letter dt-06-04-2016 has fully exposed him. Pension Rules
for absorbees have also been diluted in 2006. He appealed to vote for NFTE.







